CITY OF EDGEWOOD POLICE DEPARTMENT

Dean DeSchryver — Chief of Police

Dear Potential Applicant:

| want to thank you for considering the Edgewood Police Department as a possible employer.

Being part of an agency committed to making a difference in the community means a rewarding career with the City of Edgewood
and joining a special group of men and women who serve in the Edgewood Police Department.

Our community and city leaders are very supportive of our officers and department. Becoming a member of our department
means not only that you become part of our family, but your family also becomes part of ours.

Some of the benefits we offer are:
e Minimum starting salary of $50,000 and a $2.00/hr. night shift differential
e Take-home car program (up to a 35-mile distance)
e State of Florida Retirement System (FRS)
e Health Care Benefits
o Medical
=  Employee coverage is $50.00 a month, and the city pays the remainder
=  Family 50% paid by City
o Dental
=  Employee 100% paid by City
= Family 50% paid by City
o Vision
=  Employee 100% paid by City
= Family 50% paid by City
o $2,000 (annually) Health Reimbursement Arrangement (HRA) to reimburse employees for out-
of-pocket medical expenses.
13 paid holidays
All equipment supplied

Tuition Reimbursement Plan
o Upto 75% of tuition, books, and fees covered by the City of Edgewood
o Benefit becomes eligible after two years of service

Off-duty details within the City of Edgewood and City of Orlando

We appreciate your interest and hope you find our agency a great place to work and grow.

Si ely,

Dean A. DeSchryv
Chief of Police
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PHONE 407-851-2820
FAX 407-851-0604

5565 S. ORANGE AVENUE
EDGEWOOD, FL 32809-3406
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